bOC PoAR O, SIHIISATIN
Call for BOC Public Director Applications

All application materials are due by January 12, 2026

If you are interested in submitting your name as a potential candidate, please review all
information and requirements below. In addition, review the BOC bylaws and candidate guide
and complete the application.

The BOC Nominating Committee is seeking applications for the next Public Director on the
BOC Board of Directors. A public member’s role is to bring a perspective to the decision-
making of the certification program that is broader than the certificants’ perspective This serves
to help balance the certification program’s role in protecting the public while advancing the
interests of the certificants. Effective public members also:

e represent perspectives and interests of the public, consumers, or users;

e bring new ideas and goals to the certification board to ensure the public’s interest is

valued
e contribute an unbiased perspective; encourage consumer-oriented positions; and
e bring additional public accountability and responsiveness.

Who is eligible?
Any person who is not qualified to be an Athletic Trainer Director or Physician Director shall be
eligible for appointment as a Public Director who:
1. Demonstrates interest in health and safety through a willingness to be a public advocate for
consumers of athletic training services.

2. Brings a perspective to the decision and policy making organization that is different from
that of the certificants and helps to balance the organization’s role in protecting the public
while advancing the interests of the profession.

The Public Director shall not be any of the following:
1. A part of, nor has ever been part of, the profession or occupation of Athletic Training;

2. A supervisor, manager, employee, or subordinate of individuals in the Athletic Training
profession.

Desired Qualifications
Successful candidates will:

e Demonstrate integrity and ethical decision-making.

e Demonstrate interest in health and safety through a willingness to be a public advocate for
consumers of athletic training services. Preferably knowledge of credentialing and /or
regulatory experience.

e Bring a perspective to the decision and policy making organization that is different from
that of the Certificants and should help to balance the organization’s role in protecting the
public while advancing the interests of the profession.

e Be independent from direct ties or vested interests in the organization or its industry.

e Show commitment to the organization’s mission and the public interest.

e Demonstrate the ability to think critically, ask thoughtful questions, and engage in


https://bocatc.org/document/boc-board-bylaws/
https://bocatc.org/document/public-director-candidate-guide/
https://bocatc.lineupteams.com/members/application/d2fd0de3-b2de-491e-aa68-6c568873f284/request
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constructive dialogue.

e Demonstrate strong communication and listening skills.

e Commit time and energy to board service, including meetings, preparation, and community
engagement.

Board Composition

The BOC board consists of nine voting members, which includes six Athletic Trainers, a
Physician, a Corporate member, and the role we are seeking now — the Public Member.

Candidate Overview

The board is seeking to appoint one new public member. Preference will be given to applicants
with experience in policy governance, prior service on a national board, and/or experience in the
regulatory space. Being a consumer of the Athletic Training profession with an understanding of
the mission of the BOC is ideal. The BOC Board encourages applicants from all sexes, genders,
races/ethnicities and geographic locations. Candidates should possess both the qualifications and
core competencies listed within the linked candidate guide above to be successful as a board
member:

Core Competencies

The BOC expects each board director to possess a set of core competencies that are foundational
in driving the mission and vision of the BOC. As organizational leaders, directors must
demonstrate integrity through honesty, confidentiality and discretion. In addition, they need to
show accountability through timely preparation of board assignments and thoughtful
engagement in meetings. It’s imperative that director collaboration is effective and proactive
with board members in order to achieve results aligned with the BOC mission. A director
leverages their leadership talents to positively influence and guide others upholding the mission
of the BOC. In addition, directors are adept at delivering clear, succinct, audience-appropriate
communication.

All members of the board are expected to demonstrate the following fiduciary responsibilities:
Duty of Care, Duty of Loyalty, and Duty of Obedience.

All application materials are due by January 12, 2026.
If you have any questions about the process, please contact us at Volunteer@bocatc.org



mailto:Volunteer@bocatc.org
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